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0. Document Control 
The table below contains the changes made between the different final editions of this document set 

for approval. This is to help provide information to those reviewing and approving the document of 

the changes being made. 

 
Document Edition Section Details of change 

1.1 All Reformat and review 
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1. Definitions 
The “Trust” refers to the company known as the Canary Wharf College, and all Trustees and Staff who 

work within it. 

 

A “School” refers to an individual academy within the Trust, as denoted by their Unique Reference 

Number. As such a ‘school’ may span one or several phases of education to the individual academies 

within the Trust. Depending on the context, the term “School” may refer to a singular school or to all 

schools within the Trust but as separate entities. 

 

“Staff” refers to any individual who is employed by the Trust or who operates on the Trust’s behalf, e.g. 

Trustees, and those working in a voluntary capacity.  

 

A “Parent” includes the natural or adoptive parent of a pupil as well as any non-parent / carer who 

has parental responsibility including being involved in the day-to-day care of a pupil. 

 

A “Pupil” includes any incoming or current pupil at any School within the Trust who is 16 and under. It 

also includes any individual who was previously a pupil at any School within the Trust and who has left 

within the appropriate timeframe for consideration as necessary, e.g. complaints. The term pupil is 

used as standard by CWC in its policy documents but can be replaced with the term “student” or 

“child” with no change of definition. “Child” and “Youth” includes everyone aged 18 and under. 

 

The “Principal” is defined as the individual who has ultimate responsibility for a school in line with CWC 

strategy, approach, ethos and values. Individual schools may have alternative titles for this position 

such as Executive Principal or Principal. 

 

“RSE” is defined as the emotional, social, and cultural development of pupils. It involves learning about 

relationships, sexual health, sexuality, healthy lifestyles, diversity, and personal identity. 

It combines sharing information with exploring values and issues.  

RSE does not promote sexual activity. 

 

2. Scope of Policy  
As a primary academy school, we must provide relationships education to all pupils as per Section 34 

of the Children and Social Work Act 2017. 

 

We are not required to follow the National Curriculum but must offer a curriculum that includes the 

elements of sex education within the science curriculum. 

 

We adhere to the Public Sector Equality Duty (Section 149 of the Equality Act 2010), ensuring due 

regard to eliminating discrimination, advancing equality, and fostering good relations. 

 

In teaching RSE, we comply with guidance issued by the Secretary of State as per Section 403 of the 

Education Act 1996. 

 

Please refer to Appendix 5 for an overview of lessons fulfilling statutory RSE requirements.  

https://www.legislation.gov.uk/ukpga/2017/16/section/34/enacted
https://www.legislation.gov.uk/ukpga/2010/15/section/149
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This policy was developed in consultation with staff, pupils, and parents through the following steps: 

 

1. Review: Relevant national and local guidance was gathered. 

2. Staff Consultation: Staff were invited to review and provide feedback. 

3. Parent/Stakeholder Consultation: Parents and stakeholders were encouraged to share their views. 

4. Pupil Consultation: Pupils will be asked what they want from their RSE. 

5. Ratification: Amendments were made, and the policy was ratified by governance partners. 

 

 

3. Aims and Ethos 
The aims of Relationships and Sex Education (RSE) at Canary Wharf College are to: 

 

• Provide a framework for sensitive and respectful discussions. 

• Foster understanding of positive, safe, and respectful relationships. 

• Prepare students to make informed, reasoned and responsible choices and develop a strong 

moral code. 

• Prepare students for puberty, and give them an understanding of sexual development and 

the importance of mental, physical and emotional health, and high standards of hygiene 

• Help pupils develop self-respect, self-esteem, confidence, and empathy. 

• Create a positive culture surrounding issues of sexuality and relationships. 

• Teach pupils the correct vocabulary to describe themselves and their bodies. 

 

4. Links to Legislation and Guidance 
 

• DfE Relationships Education, Relationships and Sex Education (RSE) and Health Education 

Guidance (July 2019) 

• DfE Teaching about Relationships, Sex, and Health Guidance (September 2020) 

• DfE Review of the Relationships Education, Relationships and Sex Education (RSE) and Health 

Education Statutory Guidance (May 2024) 

 

5. Roles and Responsibilities 
 

 The Principal 
The Principal ensures consistent RSE delivery and manages withdrawal requests from non-statutory 

components. 

 

 Staff 
Staff responsibilities include: 

• Delivering RSE sensitively. 

• Modelling positive attitudes. 

• Monitoring progress. 
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• Addressing individual pupil needs. 

 

 Pupils 
Pupils are expected to engage fully and treat others with respect and sensitivity. 

 

6. Curriculum Content 
 

 Coram Life Education and SCARF 
Our RSE curriculum, uses the Coram Life Education SCARF programme. SCARF is a comprehensive 

curriculum aligned with statutory RSE requirements and is organised into six themed units: 

• Me and My Relationships: Focuses on feelings, conflict resolution, and healthy friendships. 

• Valuing Difference: Emphasizes respect, diversity, and addressing bullying. 

• Keeping Myself Safe: Covers safety, trusted adults, and recognizing inappropriate touch. 

• Rights and Respect: Highlights environmental stewardship and respecting others. 

• Being My Best: Encourages physical health, resilience, and goal setting. 

• Growing and Changing: Includes lessons on puberty, relationships, and age-appropriate sex 

education. 

The SCARF curriculum builds progressively, ensuring age-appropriate learning for all pupils, and 

includes interactive activities and discussions.   

Please refer to Appendix 1 for the Growing & Changing Learning Journeys detailing how RSE is 

delivered across all year groups, and to Appendices 2 and 3 for a comprehensive overview of our 

PSHE curriculum. 

 

 Primary Sex Education and the Science National Curriculum 
Primary sex education includes statutory and additional elements to ensure a comprehensive 

understanding of human development: 

Key Stage 1 National Curriculum Science: 

• Identify, name, draw, and label the basic parts of the human body and associate each part 

with a sense. 

• Notice that animals, including humans, have offspring which grow into adults. 

• Describe the importance of exercise, nutrition, and hygiene for humans. 

• Introduce the concept of reproduction and growth in animals without detailing how 

reproduction occurs. 

Key Stage 2 National Curriculum Science: 

• Describe the life cycles of mammals, amphibians, insects, and birds. 

• Explain reproduction in some plants and animals, including sexual and asexual reproduction. 

• Describe changes as humans develop to old age. 

• Learn about the main body parts associated with the skeletal and muscular systems and their 

functions. 

• Discuss changes experienced during puberty and the importance of nutrition. 
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 Non-Statutory Additions in RSE:  
Within the SCARF curriculum developed by Coram Life Education, we explore topics that go beyond 

statutory requirements to enhance pupils' understanding. These include: 

• The process of conception, including sexual intercourse and IVF. 

• Lessons on how a baby is conceived and born.  

• HIV and how it can be prevented.  

 

Parents will be notified in advance of these lessons that cover non-statutory content, including the 

Year 6 “Making Babies” and “What is HIV?” lesson, and will have the option to withdraw their child 

from these specific sessions.  

 

For a complete overview of curriculum content, refer to Appendix 3. 

 

7. Delivery of RSE 
At Canary Wharf College, our Christian ethos underpins our approach to relationships education, 

encouraging children to develop respectful, compassionate, and meaningful relationships rooted in 

love, care, and mutual understanding. 

 

RSE is delivered through PSHE education, with biological aspects taught in science and supplementary 

discussions in religious education. Learning methods include: 

• Dedicated PSHE lessons and circle time. 

• Cross-curricular lessons in science, computing, and PE. 

• Whole-school assemblies and SCARF workshops with external experts from Coram Education. 

 

8. Inclusivity 

It is not our school’s policy to withdraw pupils from PSHE education to catch up on other national 

curriculum subjects: these aspects of personal and social development are as important to all pupils 

as their academic achievement and contribute to it. Lesson plan content will be adapted and extra 

support provided where necessary to ensure all pupils are enabled to develop key skills, attributes and 

knowledge developed through the PSHE education programme.  

SCARF lesson plans are flexible and allow for teachers, who are skilled in adapting curriculum content 

to meet the needs of the children in their class, to adjust their content in order to meet the learning 

outcomes.  

Canary Wharf College ensures that the Relationships and Sex Education (RSE) elements of the PSHE 

education programme are relevant to all pupils.  

Our school acknowledges different ethnic, religious and cultural attitudes, as well as recognising that 

pupils may come from a variety of family situations and home backgrounds. We embrace that families 

are all different, through our teaching and the use of resources that promote diversity and inclusion in 

Relationships and Sex Education. 
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Research shows that, on average, about 5% of pupils will go on to define themselves as gay, lesbian, 

or bi-sexual. It is possible that some pupils will also have LGB parents/carers, brothers or sisters, other 

family members and/or friends. Our PSHE education acknowledges this through scenarios, in a 

sensitive, honest and balanced consideration of sexuality. This helps create a safe environment for all 

pupils and staff.  

The public sector equality duty, created under the Equality Act, requires schools and other public 

authorities to eliminate discrimination and to advance equality in its everyday business, in the design 

of its policies and curriculum. Schools have a legal responsibility for eliminating discrimination; to do 

this, schools are required to raise pupils’ awareness of diversity and promote respectful relationships 

with those who are different from them.  

 

9. Use of External Agencies 
External agencies, including Coram Life Education, enhance RSE delivery with vetted, age-

appropriate materials aligned with school values. 

 

10. Parental Rights and Involvement 
Our RSE lessons are taught in Summer 2 term and a letter informing parents of this will be sent prior to 

the lessons. 

 

Parents cannot withdraw children from relationships education but can withdraw them from non-

statutory sex education components, which will be detailed in the letter. Withdrawal requests should 

be made in writing to the Principal using the form in Appendix 7. 

Please find an Information for Parents leaflet in Appendix 6.  

 

11. Safeguarding 
Safeguarding concerns arising during Relationships and Sex Education (RSE) lessons will be managed 

following the school’s safeguarding policy. Teachers provide accurate, age-appropriate answers to 

sensitive questions. 

 

12. Monitoring and Review 
To ensure the effectiveness of our RSE programme and monitor pupil progress, we use the following 

strategies: 

 

 Monitoring Pupil Progress 
Concept Questions: At the end of every lesson, pupils answer a concept question to assess their 

understanding of the key themes covered. This helps identify individual and group progress.   

SCARF Assessment Opportunities: Each of the six SCARF half-termly units include structured assessment 

opportunities. For example, the Growing and Changing unit provides tools to evaluate pupils’ 

understanding of puberty, emotional changes, and personal hygiene.  
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 Evaluating Programme Effectiveness 
Pupil Feedback: Regular consultation with pupils helps assess whether the lessons meet their needs 

and highlights areas for adjustment or further exploration.   

 

Observations of lessons: Educators reflect on lesson delivery and engagement, using feedback to 

inform future teaching.   

 

Staff and Parental Input: Feedback from parents and staff, gathered during consultations or after 

specific lessons, supports the continuous refinement of the programme. 

 

By combining these approaches, we ensure our RSE curriculum is responsive and effectively supports 

pupils’ learning and development. 

 

The policy is formally reviewed annually or following legislative changes. 

 

13. Review Date 
 

The policy is formally reviewed annually or following legislative changes. 

This policy will be reviewed in February 2027.  

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

14. Appendix 1: RSE Learning Journey – Growing and Changing 
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15. Appendix 2: RSE Learning Journey, Growing and Changing 
 



 

 

 

16. Appendix 3: SCARF PSHE inc RSE Curriculum Mapping 
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17. Appendix 4:  SCARF OSHE & RSE Overview 
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18. Appendix 5: Statutory RSE Requirements 
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19. Appendix 6: SCARF Information for parents 
 

Information for Parents booklet from SCARF 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://scarf-ffg9d5g2bbahdvc0.z03.azurefd.net/assets/8018/Information_for_parents_RSE_V2.3.pdf
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20. Appendix 7: Withdrawel Form 
 

 


